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TO BENEFIT … 
PARTICIPATE! 

 

 
MEET YOUR NEW 

LEADERSHIP 
DISTRICT NINE VP 

EARL RESTINE 

 

 
 

Earl Restine, Jr. of Fuller 
Electric Corporation in San 
Diego will become our new 
Ninth District VicePresident 
on January 1st.  Restine is a 
well thought of, long-time 
NECA member and we 
predict will be outstanding 
advocate for our industry.  
We are pleased that Earl 
and his wife, Yvonne will  
join3e us for our annual 
Christmas Party this year.  
We certainly enjoyed our 
time with them and look 
forward to Earl’s 
leadership! 
 
For a full bio on Earl, please 
click here! 
 
 
 

HOLIDAY SCHEDULE 
 
Christmas and New Year’s 
will be three-day weekends 
this year because both 
Christmas Eve and New 
Year’s Eve fall on a Sunday. 
Christmas is on Monday, 
December 25th and New 
Year’s Day is on Monday, 
January 1st, 2018. 
 

 
 

CALIFORNIA 
LEGISLATURE RAMPS UP 

LAWS TO PROTECT 
WORKERS EMPLOYERS 

BEWARE 
We will soon be issuing a 
comprehensive “End of 
Year” legislative report on 
the new California laws 
impacting the construction 
industry and taking effect in 
the new year, but we wanted 
to provide some initial 
information on several 
employer specific related 
measures that will also go 
into effect January 1, 2018. 
The Democrats who hold a 
2/3 majority in the state 
legislature have become 
hyper sensitive to the actions 
of the Trump administration 
and as such, they have 
pushed a high volume of bills 
designed to protect 

../../District%20Nine%20Reports/Earl%20Restine%20Bio.pdf
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employees and migrant 
workers. Some of those 
measures will have a direct 
impact on contractors. 
Construction employers will 
need to review existing 
policies and forms in 
preparation for compliance. 
Contractors may also want to 
inform all administrative and 
supervisory personnel about 
these new laws, and consult 
legal counsel for further 
recommendations and 
direction. Here is some 
information about some of 
those measures:  
 
Prior Salary History 
Prohibitions (AB 168)  
This measure prohibits all 
California employers from 
asking applicants about their 
previous salary history. 
Applicants may provide that 
information voluntarily, and 
employers can then use the 
information to determine a 
salary, but employers are no 
longer allowed to request 
that information.  
 

Immigration Worker 
Protection (AB 450) 

 
This bill was a companion 
measure to SB 54 which 
made California a "sanctuary 
state." Under AB 450, 
California employers are 
prohibited from allowing 
immigration enforcement 
agents (1) to access non-
public areas of a workplace 
without a judicial warrant, or 
(2) to access, review, or 
obtain employee records 

without a subpoena or court 
order. The only exceptions to 
item 2 are review of Forms I-
9 and other documents when 
Immigration & Customs 
Enforcement has provided a 
Notice of Inspection, or any 
other instances where 
federal law requires access 
to documents. The new law 
also contains a new 
employee notice 
requirement for certain 
immigration enforcement 
activities, and there are new 
statutory penalties that can 
be assessed by the Labor 
Commissioner or Attorney 
General.  
 

 
 

Criminal History Inquiry 
Restrictions - "Ban the 

Box" (AB 1008) 
 
AB 1008 prohibits public and 
private employers with at 
least five employees from 
asking job applicants about 
criminal convictions until 
after they have made a 
conditional offer of 
employment. If a job is then 
denied based on criminal 
history, the employer must 
make an individualized 
assessment and offer the 
applicant a chance to 
respond. We were 
successful in garnering 

amendments to the bill to 
ensure that the law does not 
apply to situations where 
state, federal, or local law 
either requires an employer 
to conduct criminal 
background checks or 
restricts employment based 
on criminal history.  
 

Joint Liability for Prime 
Contractors on Private 

Projects (AB 1701) 
 
AB 1701 was a top priority of 
the California State Building 
and Construction Trades 
Council and perhaps the 
most contentious industry 
measure of the year. The 
new law extends joint and 
several liabilities for prime 
contractors to privately 
funded construction projects, 
on contracts entered into on 
or after January 1, 2018. 
Under the provisions of the 
bill, much like on public 
works, prime contractors will 
be liable for unpaid wages 
and fringe benefit payments 
(including any interest owed, 
but not penalties or 
liquidated damages) for 
subcontractors at any tier. 
Subsequently, the law allows 
prime contractors to request 
relevant payroll records. 
Enforcement actions can be 
brought from the Labor 
Commissioner, union trust 
funds, or joint labor-
management cooperation 
committees. In an effort to 
mitigate any financial strain 
on subcontractors, we were 
able to secure amendments 
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to ensure that progress 
payments must be paid 
timely and in accordance 
with current law.  
 
Expanded Parental Leave 

(SB 63) 
 
Family Medical Leave Act 
(FMLA) and the California 
Family Rights Act (CFRA) 
are Federal and State laws 
that typically run 
concurrently. These laws 
require an employer to 
provide up to 12 weeks of 
unpaid yet job-protected 
leave to bond with a new 
child. Employers with 50 or 
more employees are already 
covered by FMLA/CFRA. SB 
63 expands the requirement 
to provide parental leave to 
employers with 20 or more 
employees. Employees are 
eligible if they have (1) more 
than 12 months of service 
with the employer, and (2) at 
least 1,250 hours of service 
with the employer during the 
previous 12 month period. If 
both parents work for the 
same employer and are 
eligible for leave, they are 
limited to a combined total of 
12 weeks, and the employer 
may (but is not required to) 
grant them leave 
simultaneously Leave is 
permitted within one year of 
the child's birth, adoption, or 
foster care placement. SB 63 
does not provide any other 
protected leave for any other 
purposes. 

 
OSHA INJURY TRACKING 

REQUIREMENT IN 
EFFECT 

DEADLINE DECEMBER 1 

 

This December 1 is the 

deadline set by the 

Occupational Safety and 

Health Administration that 

requires medium to large 

contractors in certain 

industries, to provide 

injury, illness, and incident 

information using the new 

Injury Tracking 

Application. Read more... 
 

NECA CHAPTERS SEEK 
HELP FOR 

CONTRACTORS 
DEVESTATED BY CA 

WILD FIRES 

 

Areas in Northern 
California with dozens of 
National Electrical 
Contractors Association 
contractors – including 
Sonoma County (Redwood 
Empire Chapter) and Napa 
County (Northern California 
Chapter) – have been 
experiencing 
unprecedented hardships 
because of the wild fires 
there in recent weeks.  

 
So far, at least 21 
electricians/contractors 

have lost everything, 
according to Redwood 
Empire Chapter manager 
Anisa Thomsen.   

 
Thomsen said it will take 
months, if not years, to 

rebuild. Thousands of 
residents remain 
homeless, she added, but 
the outpouring from the 
electrical construction 
industry has been 
heartwarming. 
 
PEOPLE WHO WANT TO 
HELP CAN DONATE TO: 
Redwood Empire 
LMCC      
7 Fourth St, Suite 37 
Petaluma, CA 94952 
 
Napa/Solano LMCC 
5934 Gilbraltar Drive, Suite 
205 
Pleasanton, CA 94588-
2792 
 
Thomsen said she and 
Greg Armstrong, the 
chapter manager for the 
Northern California 
Chapter, will make sure it 
gets to those in need. Gift 
cards in small 
denominations are 
welcome. 
 

2018 DISTRICT NINE 
MEETING 

SAVE THE DATE 
 

The Sheraton Maui Resort 
and Spa is the location for 
our upcoming 2018 Spring 
2018 District Nine Meeting 
scheduled for April 3-6, 
2018.  The expanded 

http://r20.rs6.net/tn.jsp?f=001-Xojh00FMzUyJOs77eIDg17J8WcEnyZbthatKm3lp_h0VxP9WGemcUwB1JwxhSnKiFFfUMsNbONmKRG2_XsacqXUOlXNDGpubjzm-KDUH5GyxnRLuLPzqkQkv6pBIQqg8YpWg0Os8tBw0Vwc2rJGp8Tuw1ra4flWfp8MEtRiSgDUnEJ1hkf-wiv0gnxPm4iHcRELxZrRWqL9b_Kqo9qZM6idss_fQo2sHLhwXaIw-l82M4OxxJcbzENFB0AZhVC9s6Bm4c0-0Cc=&c=bnEqOO9xgz-4bou3Hr38GgHCTdy3cNmJn2U01sAZlRih1UmfDDP7hw==&ch=-TX1TR2C5dw4YnrCcp0-4bo-YGA89ihyQTeIV-TiJeRtE9cObX7H_A==
https://maps.google.com/?q=7+Fourth+St,+Suite+37+%0D+Petaluma,+CA+94952&entry=gmail&source=g
http://www.sheraton-maui.com/?SWAQ=94ZA
http://www.sheraton-maui.com/?SWAQ=94ZA
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format will include a 
General Membership, 
Coucil Meeting, Manager’s 
Meeting and Politico 
Update.  Additionally, there 
will be educational 
speakers with breakout 
sessions and an optional 
golf tournament.  Additional 
information will follow. 

 

 
 

 
 

UPCOMING 
CLASSES OFFERED 
THROUGH THE JATC 
  

STATE CERTIFICATION 
PREP CLASS 

Instructor Will Piper will be 
teaching a preparation class 
for the General Electrician 
State Certification exam. 
November 7th from 5-7pm. 
Call Stacy at (831) 633-3063 
to reserve your place. 
 

FIRST AID/CPR 
Since First Aid/CPR 
language has been added to 
the Inside Agreement and will 
now be a requirement, the 
JATC continues to offer it 
more regularly. Roni Jane 
Sudyka is moving with her 
husband Ed so we will be 
using a new.  Blood borne 
pathogens will also be 

covered.  The next class is 
scheduled for Saturday, 
January 27th from 8 am to 1 
pm.  Call Stacy at the JATC 
office at  (831) 633-3063 to 
reserve your place for future 
classes as class size is 
limited. 
 

SIGNIFICANT CHANGES 
TO THE CODE 

A Significant Changes to the 
Code series, with instructor 
David Martinez is scheduled 
for  December 19th, 2017 
from 5:30 pm to 8:30 pm 
and will be held the third 
Tuesday of the month. Drop 
on in! You are welcome to 
attend one class or as many 
as you like in this series. This 
is a (3) hour class.   

 
CALCTP 

California Advanced Lighting 
Controls Training Program 
(CALCTP) with Instructor 
Stephen Slovacek is looking 
for participants. This class is 
a total of 50 hours: 10 hours 
of lecture and 40 hours of lab. 
The class schedule will be 
coordinated with those in 
attendance. YOU MUST 
BRING PROOF OF 
COMPLETING THE ONLINE 
COURSE TO THE FIRST 
CLASS OR EMAIL TO 
stacy@tricountyjatc.org.  
 
Students will not be allowed 
to attend the class if they 
have not completed the 
online coursework. Go to 
bit.ly/IBEW234CALCTP to 
get started today. There is a 
$125 stipend available upon 
successful completion 

provided by the Monterey 
Bay LMCC.  
 

CALCTP-AT 
The JATC is also taking sign-
ups for the California 
Advanced Lighting Controls 
Training Program-
Acceptance Testing 
(CALCTP-AT) with Instructor 
Stephen Slovacek. This class 
is a total of 24 hours. The 
class schedule will be 
attendance. The prerequisite 
for this class is completion of 
the 50-hour CALCTP. An 
application form must be 
completed prior to starting 
class. To register for this 
class there is a $225 
application/record 
maintenance fee. Go online 
to goo.gl/qkW7AI to complete 
an application and pay the 
application/record 
maintenance fee. There is a 
$125 stipend available upon 
successful completion 
provided by the Monterey 
Bay LMCC. 
 

EVITP - CONDENSED 
EVITP 3.0 Class Electric 
Vehicle Infrastructure 
Training Program (EVITP) 
3.0 with Instructor Stephen 
Slovacek. This class is a 
condensed version of the 35-
hour course. It is a 
prerequisite for EVITP that 
you are a California Certified 
General Electrician. As a 
bonus, there is a $125 
stipend available upon 
successful completion 
provided by the Monterey 
Bay LMCC.   Call Stacy for 
more information. 



 
This newsletter is published by the Monterey Bay California Chapter of the National Electrical Contractors Association (NECA) for the exclusive use 
of its members.  Although we make every effort to verify information, its Directors, Staff and Members make no warranty of accuracy.   
 

 
CONGRATULATIONS TO 

THOSE COMPLETING 
UPGRADE CLASSES 

 

Congratulations to the 
following individuals who 
have recently completed 
classes offered through the 
apprenticeship program!  
We appreciate your 

commitment to the 
industry! 
 

SIGNIFICANT CHANGES 
TO THE NEC 

 

• Abraham Adams, Jr. 

• Jeremy Bigman 

• Bryon Borchard 

• Hector Camacho 

• Jose Moncada 

• Robert Rovella 

• Jim Schumaker 
 

 

STATE 
CERTIFICATION 

PREP 
 

• Joel Montes 

• Kenneth 
Windhams 

• Ramon Torres 

• Francisco Mundo 

• Nick Karakas 

• Beau Kelly 

• Ronald Zych 

• Ricardo Morales 

• Antonio Hipolito 

• Castro 

• Ricardo Ramirez 
 

APPRENTICE 
APPLICATION 
INFORMATION 

NEW TEST DATE  
 

The Tri-County Electrical 
JATC accepts applications on 
a year-round basis. For more 
information regarding the 
process, please click in the 
following link:   

JATC INFORMATION 

 
 

 
AVAILABILITY LIST 

UPDATE 
 

On the Inside Out-of-Work 
List, there are 10 on Book 1,  
55 on Book 2, 11 on Book 3 
and 17 on Book 4.  There are 
no Sound & Comm  on any of 
the books at this time.  There 
are 12 on CW Book 1 and 74 
on CW Book 2.  There are no 
Inside apprentices available 
for work at this time.  

 
INSIDE MONTHLY HOURS REPORT 

 
 

  

 

Jan Feb Mar Apr May Jun Jly Aug Sept Oct Nov Dec

2012 13,134 17,773 13,104 12,987 13,972 13,463 14,641 18,623 16,909 14,751 13,472 17,795

2013 18,916 17,738 17,705 18,438 19,173 18,099 22,378 22,687 25,817 18,265 15,593 11,141

2014 13,920 12,947 13,878 14,527 11,304 15,494 16,567 17,029 17,755 20,813 20,217 22,051

2015 15,808 16,735 18,600 20,315 18,445 16,915 22,729 19,384 21,314 20,552 29,776 20,516

2016 19,261 23,079 28,717 26,409 28,244 34,600 38,914 42,807 44,507 70,123 89,814 89,372

2017 89,327 48,026 82,828 103,534 75,719 36,804 34,322 33,607 42,334 47,788
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November 29-December 1, 2017 
Electrical Training Alliance 

Fall Regional Meeting 
Las Vegas, NV 

 
December 1, 2017 

NECA Christmas Party 
Le’al Vineyards Barn 

Tres Pinos, CA 
By invitation only 

 
December 12, 2017 

Business Development Meeting 
Zero Net Energy Center 

San Leandro, CA 
 

December 25, 2017 
Christmas Day 

 
January 1, 2018 
New Year’s Day 

 
April 3-5, 2018 

District Nine Meeting 
Maui, Hawaii 

 
 


